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Learning Styles

Thinking about how young people learn best
Inclusive Learning states that the most effective learning takes place when teaching activities and stimuli take account of and lead to the further development of the individual’s understanding of the world’.  The way in which individuals understand the world affects the way in which they learn.  Think of occasions when you have learnt something new.  How did you approach the task?  This preferred way of working is called a learning style.  We do not approach every learning experience in exactly the same way but each of us has a set of learning behaviours with which we are most comfortable.

You can find how young people learn best through:

· Observation of how a learning task is tackled

· Working with young people to reflect an and review their progress

· Talking to young people 

· Looking at young people’s work

· Initial assessment process

· Using records and information about previous learning

· Using commercially available or teacher-designed tests.

Use and understanding of learning styles
Leaders can use their understanding of how young people learn best to:

· Help young people become more effective learners by developing successful learning strategies to tackle a wider variety of learning tasks;  in other words, learning to learn

· Consider adjusting their teaching and materials to match the learning styles of an individual or group

· Develop individual learning programmes which build on a young persons best approaches to learning

· Tackle areas of a subject which they find particularly difficult.

Leaders should assess whether a particular approach is the right one for the task in hand.  Sometimes, young people develop ineffective approaches influenced by early experiences of failure in learning.  For example, early failure in maths may produce a panic whenever a young person has to tackle a math’s problem.  As a result, the young person always misses out stages in the method needed to solve the problem.  The young person ‘prefers’ to tackle the problem in a certain way, but it is not the most effective approach.  The experienced leader is able to track down the missing stages, understand why the young person approaches the problem in this way and help develop a more effective strategy.

Common Learning Styles
Educational theorists have developed models to describe learning styles.  Many of the models use different terms to describe similar ways of learning.  These common learning styles are described below.

Visual Learners

· Relate most effectively to information which is written, e.g. handouts, diagrams, and pictures.

· Are uncomfortable with a teaching delivery where they are unable to take notes in details.

· May take note seven though the teacher provides them with written handouts.

· Are most effective when using written communication.

Auditory Learners

· Relate most effectively to the spoken word.

· Learn skills by imitation and practice.

Kinesthetic (practical) Learners

· Learn effectively through movement, getting involved and ‘hands on’ activities.
· Learn skills by imitation and practice.
· May find that they are impatient if they have to sit and listen for lengthy periods.
Kinaesthetic (practical) learning preference

Learners with this preference are generally confident when approaching any practical task. They work logically and if their first attempt at a task is not quite right, they will detect where they went wrong and be able to rectify their mistake.

Demonstrating or coaching tasks will help them to remember actions.  Brainstorming, flow charts etc are a good method (as it is practical) and will help with learning.  Participation in role-play will make it easier to remember and understand than by just watching. Often a hands-on approach will help these learners. They will prefer joined text when writing rather than printed text as it has a more natural flow.

Words and phrases for practical learners:
· I can do that
· I’ll help you do that
· We could do it like this

· Lets try it and see

· Lets do it 

Tips for practical learners
· To understand processes think about the process as a practical experiments

· Use practical experiments

· Use flow charts, graphs etc.

· Use photos to reinforce notes  

·    Use bullet points rather than sentences and paragraphs

·    Memorise key words, stories etc. by creating an episodic play in your mind

·    Help others to complete a task

·    Use a PC for writing text

·    Create pictures in your mind to work out the next steps of a process

·    Keep your hands busy when you are trying to concentrate i.e. tying knots, squeeze balls, doodling etc. 

Early years Kinaesthetic (practical) learners
Kinaesthetic learners, learn best through physical activity. Behaviour can be challenging. They are well coordinated and eager to improve physical performance. When playing some circle games children who are kinaesthetic learners need to touch as well as look. 
Leaders can identify kinaesthetic learners as they look down when they are thinking. Kinaesthetic learners tend to speak slowly and carefully and over exaggerate mouth movements.
Visual learning preference
Learners with a visual preference will feel at ease in a group learning situation and will often use photos/pictures to illustrate ideas. These learners will need to use their observational skills when undertaking tasks and observe body language. They will find it easier to remember if presentations and role-plays are included.  The use of brainstorming, flow charts etc., are preferred by visual learners as a quick way of recording key points. These learners will prefer a working area which is very tidy (no clutter). They also tend to tackle one task at a time.

Words and phrases for visual learners
· I see

· I see what you mean

· I can visualise that 

· Look at it this way

· Let me show you

· Show me what you mean 

Tips for visual learners
· Remembering shapes of letters and words may help you spell and produce sentences  

· Try using different coloured pens to spell a word or write a sentence

· Draw or doodle pictures to reinforce meaning of text

· Use a highlighter pen to identify key words

· Use flow charts, graphs etc

· Use photos to reinforce notes  

Early Years Visual learner
Visual learners tend to visualize situations before they engage in activity. They sometimes rehearse things in their mind and respond to visual prompts e.g. Recognition of other children’s names, peg labels etc before gaining phonetic understanding. Visual learners need information presented visually. Encourage them to picture what they are about to do. This approach will also help auditory and kinaesthetic learners. 
Leaders can identify visual learners, as they tend to look up when they are thinking. Visual learners tend to speak quickly. They may find it difficult to concentrate.

Auditory learning preference

Learners with this preference will be comfortable when learning is presented verbally.  They will find working in a quiet environment or an environment with quiet music playing helpful. They will also find dictation on audio very helpful when planning tasks (checklists).

If the learner is easily distracted it is advisable to tape lessons or use a dictaphone to summarise thoughts and ideas. Learners will tend to remember what has been said; they will also observe well and offer feedback. Writing a script for a role-play these learners will find it easier to remember than when just watching. Auditory learners will find learning technical jargon and its meaning easier than most.

Words and phrases for auditory learners
· I hear what you are saying

· Lets talk about it 

· So what you mean is …
Tips for Auditory learners
· Listening to people talk without distractions

· Discussing your ideas  

· Explaining concepts in your own words

· Audio/Video is easier than reading text

· Asking people to repeat or re-phrase things will help you understand

· Say key words over and over in your mind. 

· Break key words down into sections

· Reading aloud may help 

· Use a Dictaphone to tape key points and thoughts

Early Years Auditory learners
Auditory learners enjoy story telling sessions and do not need pictures as an aid to concentration. They have good listening skills and enjoy circle time and music. They learn through language and word play. Whereas a visual learner pictures an event an auditory learner talks through it. 

Leaders can identify auditory learners as they tend to look left or right when thinking.
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